
WARRENVILLE PUBLIC LIBRARY DISTRICT
PUBLIC DISCLOSURE OF "TOTAL COMPENSATION"

ILLINOIS PUBLIC ACT 97-0609

FOR FISCAL YEAR ENDING JUNE 30, 2016

9/16/2015

TOTAL COMPENSATION PACKAGE OF $75,000+

NAME POSITION SALARY

EMPLOYER PAID 

HEALTH INSURANCE
*

ANNUAL LEAVE 

EARNED
†

SICK LEAVE 

EARNED
†

TOTAL 

COMPENSATION

Sandra Whitmer Director 94,477.00$          6,552.10$                 30 days 12 days 101,029.10$             

TOTAL COMPENSATION PACKAGE OF $150,000+

NAME POSITION SALARY

EMPLOYER PAID 

HEALTH INSURANCE
*

ANNUAL LEAVE 

EARNED
†

SICK LEAVE 

EARNED
†

TOTAL 

COMPENSATION

None

†
Pay for leave earned is included in salary

Public Act 97-609 amended the Open Meetings Act [5 ILCS 120], effective January 1, 2012, for employers that participate in the Illinois Municipal Retirement Fund (IMRF). 

The amendment requires employees to identify those employees with a "total compensation package" equal to or greather than (1) $75,000 or (2) $150,000. The term "total 

compensation package" is defined to mean "payment by the employer to the employee for salary, health insurance, a housing allowance, a vehicle allowance, a 

clothing allowance, bonuses, loans, vacation days granted, and sick days granted."

*
Represents Employer's 80% portion of individual insurance premium; Employee pays 20% of individual premium plus 100% of premium for 

dependents


